Full Time Teacher – September 2018
Burford Primary School
Priory Lane, Burford, Oxon. OX18 4SG
Tel: 01993 822159
Academy with ODST (Oxfordshire Diocese Schools Trust)
Email: office.2251@burford-pri.oxon.sch.uk
Web Address: www.burford-pri.oxon.sch.uk
Number on Roll: 107 (Nursery to Year 6)
Salary details: Main Scale (NQT’s are welcome to apply)
Job term: Permanent/Full Time
Closing Date: Monday 26th February 2018 at 4.00 p.m.
Interview date: Wednesday 7th March 2018
Required for September 2018 – Full Time Teacher







Are you a dynamic, enthusiastic and motivated class teacher who is passionate about
children being inspired and challenged to reach their full potential?
Do you have a strong knowledge of the curriculum and experience of impacting
significantly on pupil outcomes in raising achievement and standards, particularly in
English and Mathematics?
Are you able contribute to the extra-curricular activities on offer to our pupils, so
they can gain new knowledge, skills and experiences?
Do you have excellent interpersonal skills and the energy and enthusiasm to play a
key role within the school team?
Are you dedicated to work closely with parents and other stakeholders, including our
Academy Partnership, Burford Partnership of Schools and the local community?

If so, then consider becoming a teacher at Burford Primary School where we can offer:





An exciting working environment with engaged, motivated and enthusiastic children
Supportive colleagues, leadership and governors
Excellent mentoring and professional development opportunities
Excellent ICT facilities

Visits to the school are encouraged; you should arrange an appointment by contacting our
School Business Manager, Sally Hunt on 01993 822159.
As an academy with the Oxfordshire Diocesan Schools Trust we are committed to
safeguarding and promoting the welfare of children and young people and expect all staff
and volunteers to share this commitment.
Due to this post having access to children and/or vulnerable adults, candidates will be
required to undertake a Disclosure and Barring Service check. The possession of a criminal
record will not necessarily prevent an applicant from obtaining this post, as all cases are
judged individually according to the nature of the role and information provided.

